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TO:

All Employers

FROM:  
KITCHENMASTER & COMPANY, CPAs

DATE:

June 2, 2010

SUBJECT:
Important Update to the HIRE Act
On March 18, 2010 the President signed the “Hiring Incentives to Restore Employment Act of 2010” (HIRE Act).  The hiring incentives contained in this Act are available for newly hired employees who start work after February 3, 2010 and by no later than December 31, 2010 and for compensation paid from March 19, 2010 through December 31, 2010.  The newly hired employee must certify they were not employed more than 40 hours during the 60 day period ending on their start date.  If a new hire replaces someone, the credit is allowed only if the worker quit or was fired for cause.  Below are some additional considerations on who may qualify for the hiring incentives contained in the HIRE Act.  
If you are planning on hiring students this summer, the student may qualify for the employer social security tax exemption.  Students who didn’t work because they were taking classes are not disqualified. This could result in an immediate tax benefit equal to the employers 6.2% share of Social Security tax on wages paid.   The break is available even if a laid off worker is rehired by the same company as long as the employee worked fewer than 40 hours in the past 60 days.
In addition, the hiring incentives can also be potentially claimed for wages paid to a business owner’s newly hired spouse or for wages paid to other newly hired relatives of a minority business owner (a person who owns 50% or less of the employer, after considering both direct and indirect ownership).  
These rules can get especially complicated especially in family business situations. Please do not hesitate to call us if you would like more details on any of these provisions.
Thank you.

